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1. Policy Statement
Cwmaber are committed to creating an inclusive, respectful, and safe environment where every child and member of the school community is valued and free from discrimination. We have a zero-tolerance approach to racism in all its forms—verbal, physical, indirect, or systemic.

We uphold the Equality Act 2010 and are guided by our Public Sector Equality Duty (PSED) to:
- Eliminate unlawful discrimination, harassment and victimisation.
- Advance equality of opportunity.
- Foster good relations between people from different groups.
2. Aims of This Policy
- Promote anti-racist values across the curriculum and wider school culture.
- Empower pupils to understand, challenge, and report racism.
- Ensure racist incidents are dealt with promptly, seriously, and appropriately.
- Support affected pupils and families with care and sensitivity.
- Hold perpetrators accountable with appropriate educational and behavioural responses.
- Monitor and report incidents to identify trends and drive improvement.
3. Definitions
- Racism: Prejudice, discrimination, or antagonism directed against someone of a different race or ethnicity.
- Racist Incident: Any incident perceived to be racist by the victim, their family, a witness, or a member of staff.
- Microaggression: Subtle or indirect discrimination, which may be unconscious but still harmful.
4. Prevention and Education
- Anti-racism is embedded across the Health and Wellbeing (Jigsaw) and Humanities curriculum.
- Assemblies regularly celebrate diversity and challenge stereotypes.
- Staff receive training from DARPL.
- Our school resources reflect diverse cultures and perspectives.
5. Reporting and Responding to Incidents
- Pupils can report to trusted adults or use worry boxes.
- Staff must report all incidents using the Racist Incident Recording Form within 24 hours to SLT.
- Incidents are investigated, escalated as needed, and parents are informed. Support is offered to all parties involved.
6. Monitoring and Review
Incidents are logged, reviewed termly by Governors, and reported to the Local Authority.
7. Communication
Policy is available on our school website and explained to all pupils and staff.




8. Links to Other Policies
- Behaviour for Learning Policy
- Safeguarding Policy
- School Strategic Equality Policy
- Anti-Bullying Policy
RSE Policy

Appendix A: Racist Incident Recording Form
Discrimination Incident
	Alleged victim
	Name
	

	
	Year group
	

	
	Gender
	

	
	Ethnicity
	

	Alleged perpetrator
	Name
	

	
	Year group
	

	
	Gender
	

	
	Ethnicity
	



Type of incident
	
	
	

	A
	Incitement of others to behave in a discriminatory way
	

	B
	Physical assault against a person or group
	

	C
	Derogatory name-calling, insults, jokes and language
	

	D
	Graffiti
	

	E
	Provocative behaviour such as wearing offensive badges or insignia
	

	F
	Bringing discriminatory materials such as leaflet, comics, magazines or computer software into school
	

	G
	Using any electronic systems to threaten, harass and discriminate
	

	H
	Verbal abuse and threats 
	

	I
	Discriminatory comments in the course of discussions in lessons
	

	J
	Attempts to recruit other pupils and students to discriminatory organisations and groups
	

	K
	Ridicule of an individual for perceived differences
	

	L
	Refusal to co-operate with other pupils because of their perceived difference
	

	M
	Discrimination by association
	

	N
	Sexual Harassment
	



/PTO

Type of discrimination
	
	Main Type
	Any Secondary Type

	
	
	

	Caring For/ Cared For
	
	

	Cultural
	
	

	Disability
	
	

	Gender
	
	

	Homophobic
	
	

	Language
	
	

	Nationality
	
	

	Pregnancy
	
	

	Biphobic
	
	

	Transphobic
	
	

	Race
	
	

	Religion or belief
	
	



Action(s) taken
	
	
	

	1
	Review anti-bullying strategy/policy (& other related policies eg race equality)
	

	2
	Awareness raising at assemblies/class lessons
	

	3
	Discussion with victim
	

	4
	Discussion with perpetrator
	

	5
	Discussion with parent(s)/carer(s) of victim
	

	6
	Discussion with parent(s)/carer(s) of perpetrator
	

	7
	Risk assessment 
	

	8
	Change of teaching group for perpetrator 
	

	9
	Counselling for victim
	

	10
	Counselling for perpetrator
	

	11
	Letter to parent(s)/carer(s) of victim
	

	12
	Letter to parent(s)/carer(s) of perpetrator
	

	13
	Report to Governors
	

	14
	Pastoral support for victim
	

	15
	Pastoral support for perpetrator
	

	16
	Sanctions e.g. on report, detention (in accordance with behaviour policy)
	

	17
	LA informed if necessary
	

	18
	Police informed if necessary
	

	19
	Fixed term exclusion
	

	20
	Permanent exclusion
	

	21
	Other
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